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MINISTER FOR HEALTH — PERFORMANCE 
Standing Orders Suspension — Motion 

MS L. METTAM (Vasse — Deputy Leader of the Liberal Party) [2.52 pm] — without notice: I move — 
That so much of standing orders be suspended as is necessary to enable the following motion to be debated 
forthwith — 

That this house condemns the Minister for Health for the insulting way she has treated nurses and 
midwives in wage negotiations and for playing politics with patient care that will likely result in 
escalating industrial action and compromised health care, potentially putting patients’ lives at risk. 

Standing Orders Suspension — Amendment to Motion 
DR A.D. BUTI (Armadale — Minister for Finance) [2.53 pm]: We have agreement that I move — 

To insert after “forthwith” — 
, subject to the debate being limited to 10 minutes for government members and 10 minutes for 
non-government members 

Amendment put and passed. 
Standing Orders Suspension — Motion, as Amended 

The SPEAKER: Members, as this is a motion without notice to suspend standing orders, it will need an absolute 
majority to succeed. If I hear a dissentient voice, I will be required to divide the Assembly. 
Question put and passed with an absolute majority. 

Motion 
MS L. METTAM (Vasse — Deputy Leader of the Liberal Party) [2.54 pm]: I move — 

That this house condemns the Minister for Health for the insulting way she has treated nurses and 
midwives in wage negotiations and for playing politics with patient care that will likely result in escalating 
industrial action and compromised health care, potentially putting patients’ lives at risk. 

From the outset, I thank the government for supporting debate on this motion. This motion is about the disgraceful 
way in which the Minister for Health has treated our frontline health workers and the disrespect that we have seen by 
the minister and this government on some of the most valuable workers that we have in this state. She is a minister 
who has played politics when it comes to wage negotiations. It is an absolute insult to nurses and midwives of this 
state that her latest plan for a plan, which would not be implemented, in effect, until after the next state election, 
was not even communicated to our frontline health workers until they saw it on the front page of The West Australian. 
What an absolute insult. It was a Clayton’s offer—a plan for a plan for after the next election. Basically, she is 
kicking the can down the road and again playing political games with something as important as the health system 
in this state. This is at a time when our health system is going from crisis to crisis. I will read a couple of sections 
of the ratio document. It states — 

The Employer commits to introducing nurse/midwife to patient ratios via a phased approach over three years 
(WA Ratio Model). The WA Ratio Model aims to ensure safe and sustainable workloads for nurses 
and midwives. 
… 
The parties acknowledge current national and global workforce pressures and the impacts this may have 
on the Employer’s ability to implement the WA Ratio Model. 

That is basically a get-out-of-jail card. Exactly as it reads, it will look at the ratios after the next state election and 
they will be subject to being able to get staff. Members on this side of the house do not believe that that is acceptable. 
Quite clearly, the minister’s role and her strong links to the opposing union that was involved in negotiations with 
frontline health workers is having a role to play in these compromised negotiations. What an insult. Nurses and 
midwives and the public can see it for what it is. We heard that in calls on talkback radio this morning. We certainly 
hear it out in the community because the public genuinely wants to see our health workers who have done an 
extraordinary job, particularly over the last two and a half years, be better supported by this government. 
This government continues to deflect from the crucial issues facing our health workers at a time when morale is at 
an all-time low and when 33 per cent of health workers, according to the most recent survey, do not feel safe or 
confident in speaking up in their workplace. Morale is at an all-time low. Health workers are being compromised 
in these important negotiations. But what have we seen? We have seen an offer that illustrates no urgency and does 
not even attempt to address the desperation that our health workers are feeling. I am sure that we are all hearing this 
across our constituencies in Western Australia. The offer expects nurses and midwives to continue to do double 



Extract from Hansard 
[ASSEMBLY — Tuesday, 18 October 2022] 

 p4586a-4589a 
Ms Libby Mettam; Dr Tony Buti; Dr David Honey; Deputy Speaker; Mr Mark McGowan; Amber-Jade 

Sanderson 

 [2] 

shifts. The government thinks it is okay for them to do 16-hour shifts—extraordinary shifts. It is continuing to ask 
our health workers to do more with less. The government’s offer is unenforceable and insincere, and will provide 
just more of the same. The government has promised a plan after the next election. That is simply not good enough. 
Again, it illustrates the disconnect between the McGowan government’s rhetoric and what we are hearing from 
health workers and Western Australian patients about what is happening in the health system. We hear this from 
person after person and constituent after constituent, whether they are health workers or WA patients. There is 
a great amount of admiration out there for the great work that our health workers are doing. We believe they deserve 
more support than the McGowan government is giving them. The health system is hanging on by a thread thanks 
to these people; they are continuing to prop it up. 
It is absolutely appalling that the Minister for Health is putting her own politics ahead of fairness and patients, and it is 
absolutely gobsmacking that she accused nurses and midwives of doing the same. We do not have to look too far to see 
why the minister did this; we can look at her union links. The minister spent 10 years with United Voice, which was 
formerly the Liquor, Hospitality and Miscellaneous Union. The minister stated in her maiden speech on 23 May 2013 — 

United Voice is one of the state’s largest unions, representing some of our lowest paid workers … They 
are nurses and — 

Several members interjected. 
Point of Order 

Dr D.J. HONEY: The interjections are constant. I cannot hear the speaker, even though she is beside me. 
The DEPUTY SPEAKER: Thank you. 
Several members interjected. 
The DEPUTY SPEAKER: Members! Thank you; we have a point of order. 
Mr D.R. Michael interjected. 
The DEPUTY SPEAKER: Member for Balcatta, the point of order will be heard in silence. 
I shall not uphold the point of order. If members can let the Deputy Leader of the Liberal Party finish, they will 
have a chance to respond. 

Debate Resumed 
Ms L. METTAM: Thank you, Deputy Speaker. The quote from the minister continues — 

What does it say about us as a society when we are prepared to pay people who do these incredibly 
important and often difficult jobs barely a living wage, and in many cases not a living wage at all? 

The minister talks the talk but she does not walk the walk. Our state’s nurses and midwives do an incredibly important 
job, and I am sure that every member in this place agrees with that sentiment. But what have we seen since the 
McGowan government came to office? It capped public sector wages, including those of our health workers, at 
a maximum of $1 000 a year. Now, after several years, there is an offer on the table of a $3 000 bonus plus 
a three per cent cap. The $1 000 cap did not keep up with inflation when it was at 1.3 per cent. With inflation now 
over five per cent, it is falling well short for health workers who are trying to keep up with the cost of living. It is 
absolutely gobsmacking and an insult to these workers, especially given what the minister said in her maiden speech. 
The negotiations are being compromised simply because of the minister’s strong allegiance with United Voice and 
the fact that she does not want the alternative union to have some success in getting a better deal for its workers. 
Several members interjected. 
Ms L. METTAM: This is the heart of the issue: union membership equals more power for elected members of 
Parliament. This is exactly — 
Dr D.J. Honey: Point of order! 
The DEPUTY SPEAKER: It is okay, Leader of the Liberal Party. Members, the Deputy Leader of the Liberal Party 
has less than a minute to go. Let her finish and you will get a chance to respond. Carry on, Deputy Leader of the 
Liberal Party. 
Ms L. METTAM: It is astounding that at a time of global competition for workers, including from other states, 
this government is compromised in these negotiations and is dragging its feet in supporting our health workers with 
the conditions that they thoroughly deserve. At a time when other states are trying to poach our nurses and midwives, 
this minister is rolling the dice on patient care. 
MR M. McGOWAN (Rockingham — Premier) [3.05 pm]: The government will obviously not support this motion. 
I want to put on the record up-front that the government is very supportive of the healthcare workforce across the 
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state, who work in hospitals and other settings all over Western Australia, which is one of the biggest health 
jurisdictions in the world. We want to ensure that they are rewarded and paid more, and we want to give them that 
pay rise now. The pay offer we have put to the workforce is more generous than the offers put by the New South 
Wales or Victorian governments, and in a state that has the lowest cost-of-living pressure in the country because 
of our housing costs. We are trying to pay the workforce more and meet some of the other requests and demands 
that the nurses’ union has put forward. 
The issue about the nurse-to-patient ratio has been around for a long time. We are committed to implementing it. 
We have said to the union that we are prepared to go to a model based upon the following principles: one nurse to 
four patients in the am period, one nurse to four patients in the pm period and one nurse to seven patients during the 
night-shift period, in acute medical and surgical settings. That is the principle upon which we need to proceed, but 
there is a lot of nuance and complications in that. What would happen if we had a catastrophic accident that flooded 
a hospital? What would happen if we had a pandemic? What would happen if lots of nurses and staff were off? 
Ms L. Mettam: You adjust! 
Mr M. McGOWAN: Yes, exactly; we would adjust. Therefore, we have to work it out. It is not easy to work all 
this out. That is why we have to go through a process of working out those arrangements before we put them into 
an industrial agreement. What happens in intensive care? What happens in emergency departments? What happens 
in hard to staff regional areas? What happens in all these circumstances? All of that needs to be worked through. 
Queensland, Victoria and other states engaged in a three-year process to put this in place. It took that long because 
they needed to consider the complexities in each state and their circumstances, such as the size of the state, the 
nature of the workforce, where hospitals are located and so forth. There is a reason that governments in 
Western Australia have not done this before. The last Liberal–National government and the one before that, which 
I was here for, did not do it because there are all these complexities involved and it is difficult. That is why it takes 
time. That is why we have told the union that we are prepared to agree to the principles and, in conjunction with 
the workers’ representatives, work out a model that works for Western Australia and the workforce. I think that is 
entirely reasonable. That is what the union has asked for. We are doing what the union asked for. 
In terms of the pay increase, as I said, it is more generous than the pay increase offered by Victoria and New South 
Wales. It will reward the workforce with a $3 000 up-front payment, a three per cent per annum pay increase, plus 
a half a per cent superannuation increase. As I said before, for lower paid nurses, such as graduate nurses and enrolled 
nurses, the percentage increase will actually be higher because it is a flat-rate figure. Rewarding people who are 
lower paid is actually a good thing. Percentage pay increases actually support those at the top the most and having 
fixed amounts for lower-paid workers actually supports those workers more. On top of that, from July 2021 to 
September, we employed an additional 1 739 extra full-time nurses across our system workforce. Extra! We have 
employed an additional 400-plus doctors across our system. In the last two years, we have put an additional 
$5.7 billion into the health system—that is $5 700 million. I hear complaints all the time about how we are spending 
$5 million on Yagan Square. We have poured an additional $5 700 million into the health system in the last two years. 
The annual budget is somewhere between $11 billion and $12 billion a year. That is what the health system is, and 
it is the strongest funded per capita of anywhere in Australia. In light of all that, the fact that we put the offer and 
it was difficult to contact the union, we published the offer. They cancelled the meeting and did not answer phone 
calls. They were engaged in their election process until yesterday morning, which we did not want to interfere with, 
and we could not get a hold of them yesterday afternoon. Are we supposed to let industrial action happen tomorrow 
without communicating with the workforce when we could not contact the union to communicate with the workforce? 
We published it. Are we supposed to just let it all sit there with industrial action and have the union say they never 
got an offer? That was the choice we had. When they did not answer the phone and they cancelled the meetings, 
there was not much else we could do, so we published. We were transparent! Everyone says we need to be transparent; 
we were transparent and we put it out there to the world. It is there for the nurses to look at; it is what they have been 
asking for and it is far more generous than New South Wales and Victoria. There is no need for industrial action. 
MS A. SANDERSON (Morley — Minister for Health) [3.11 pm]: I rise to speak to the motion, which, of course, 
we do not support. The member for Vasse rose and had an opportunity to speak for 10 minutes about the health 
system but instead she spent 10 minutes union bashing, criticising and talking about me! That is a very poor 
contribution. 
The member for Vasse referenced maiden speeches. I stand by everything in my maiden speech and I work every 
day to pursue those values of advocacy and fairness that I brought into this place. I work every day to make 
sure that I am implementing those values in everything we do. In her maiden speech, the member for Vasse praised 
Troy Buswell, a domestic violence perpetrator who engaged in sexist and misogynistic behaviour whilst in this 
place! That was her contribution in her maiden speech. If the member wants to talk about contributions, let us 
do that. 
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I am more than happy to do that. The offer that was put to the Australian Nursing Federation by the government 
is a good offer; it is a genuine offer. This is something they have campaigned for 20 years. No other government 
has come to the table with an offer for ratios; no other government has met their demands for ratios. We are prepared 
to sit down and talk to them, and work through how we implement it. 
The wages offer is a good offer; it is a fair offer. For a junior nurse, it is a nine per cent wage increase over two years. 
There is work that needs to be done to implement it. During the last round of negotiations, the former secretary of the 
ANF and the former Minister for Health agreed that they would commission a report into ratios. That was the report 
done by Professor Phil Della. We only received that report a number of weeks ago and it left a lot of questions 
unanswered. It actually directed the government to do more work around regional staffing, enrolled nurses and what 
it would look like. It stated that nursing hours per patient day has probably had its day and it says ratios are also 
problematic in and of themselves. There has to be a third way. That is what the report said and that is the work that we 
are committed to doing with the ANF at the table to make sure that we find that way and we implement these reforms. 
This is actually a historic reform and I feel really sad that the ANF has rejected it outright on behalf of their members 
when they have not put it to their members. This is actually a huge achievement for them and for the health system 
to work in this direction. As the Premier outlined, it is exactly what they asked for. They said they did not need 
a full commitment now and they did not need a fully worked-up model of how ratios would work. They wanted us 
to get a working party together to sort it out. That is exactly what we did; that is exactly what we have proposed to 
them. Let us do that; let us get to the table. They also stated that 10 per cent was an unrealistic pay rise for nurses, 
given no other public or private sector is receiving 10 per cent pay rises, and that they would be prepared to come 
to the table if their key claim was acknowledged and dealt with—that is ratios. They said they wanted one to four; 
we have put one to four on the table. I say to nurses, come back to the table. We are absolutely genuine in our offer 
to work with you. 
We have been recruiting significantly into the workforce. We have had a 12 per cent uplift in nursing staff, and 
a significant increase in beds. There is no other public sector workforce that is increasing as much as the nursing 
workforce. Our medical workforce is increasing, as outlined by the Premier. We have done more as a government 
than any government around the world to protect our workers against the worst ravages of COVID. That was our 
number one priority: protect our health workers, our community and our health system from the worst ravages of 
COVID that we saw. We have backed them all the way through managing the pandemic and we are backing them 
now with their key demand.  
The opposition spokesperson wants to talk about conduct. I have never in my career seen more shameless conduct 
than that from the member for Vasse over the health portfolio. 

Division 
Question put and a division taken, the Deputy Speaker casting his vote with the noes, with the following result — 

Ayes (6) 

Ms M. Beard Dr D.J. Honey Ms L. Mettam  
Ms M.J. Davies Mr R.S. Love Mr P.J. Rundle (Teller)  

 

Noes (43) 

Mr S.N. Aubrey Ms M.J. Hammat Mr S.A. Millman Mr D.A.E. Scaife 
Mr G. Baker Mr T.J. Healy Mr Y. Mubarakai Ms J.J. Shaw 
Ms L.L. Baker Mr W.J. Johnston Ms L.A. Munday Ms R.S. Stephens 
Ms H.M. Beazley Mr H.T. Jones Mrs L.M. O’Malley Mrs J.M.C. Stojkovski 
Dr A.D. Buti Mr D.J. Kelly Mr P. Papalia Dr K. Stratton 
Mr J.N. Carey Ms E.J. Kelsbie Mr S.J. Price Mr C.J. Tallentire 
Ms C.M. Collins Dr J. Krishnan Mr D.T. Punch Mr P.C. Tinley 
Mr R.H. Cook Mr M. McGowan Mr J.R. Quigley Ms C.M. Tonkin 
Mr M.J. Folkard Ms S.F. McGurk Ms M.M. Quirk Mr R.R. Whitby 
Ms K.E. Giddens Mr D.R. Michael Ms R. Saffioti Ms C.M. Rowe (Teller) 
Ms E.L. Hamilton Mr K.J.J. Michel Ms A. Sanderson  

Question thus negatived. 
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